


Frequently Asked Questions x

(O Is Career Services a Placement is something your child does that is related to his

Office? major or related to his career interests. For

No. Our goal is to provide your child with example, the marketing major that is working in

the necessary resources to help him/her product development for the summer at Stride Rite.

|dent|fy and achieve their career goa|s_ Or, the aCCOUnting major that is Working 15 hours

This includes, but is not limited to: helping per week during the school year in an accounts

your child to find a major/minor that best payable department.

suits their skill set; crafting or editing a

resume or cover letter; facilitating (0 When should my son/daughter do an

connections with alumni, professionals, internship?

and employers; and assisting your child in Anytime! It could be 10 hours per week while your

effective job search strategies. For a more child is taking classes, during holiday breaks or, the

complete listing of the services we offer, most common timeframe, is during summer break.

please visit our website. It is important to note that if your child is pursuing
the option of an internship for credit, they may only

() When is the right time for my child to do so beginning their second semester of junior

year and it must be approved
by the appropriate faculty
internship coordinator. In
addition, students can only
do two internships for credit,
one in their major and one
outside their major. Please
note: this limit only pertains
to for-credit internships.
There are no restrictions on
other internships that Bentley
students might be interested
in pursuing. Remember:

visit your office or
attend events
sponsored by your
office?

RIGHT NOW!
Whether your child is
a freshman or a
senior, it behooves
them to visit this
office early and
often. And, what
many students and
parents don'’t realize

is that many . internships come in many
companies interview for positions up to one different forms: paid, unpaid, for-credit, or a
year in advance! That s, if your child is combination thereof (i.e., paid and for-credit).
graduating in May of 2008, some
organizations will be interviewing students () Do employers value a paid internship over a
and making offers in October of 2007. non-paid or for-credit internship?

Employers value experience so it typically does not
() What is the difference between a job matter if that comes in the form of a for-credit
and an internship? internship, paid internship or un-paid internship.
A job is something that your child does to What matters most is that your son or daughter
earn money—maybe he is a lifeguard, a pursues a great opport_unit_y and looks for ways to
waiter, or a camp counselor. An internship add value to the organization.

One of the best ways you can support your child is by
becoming well versed in the services our office
provides and reminding your son or daughter to

How can I help schedule an appointment with a career advisor. A
my child find their great place for you to start would be to review our
dream job? website. Afterwards, you may want to speak with a

career advisor who can help answer any questions you
might have about our office.




Frequently Asked Questions

() My child is about to graduate and still doesn’t have a job, what should | do?

This is a stressful time for parents and students. Historically, more than 60% of our students have secured
a full time position by graduation; that number climbs to greater than 90% six months after graduation.
Thus, it is not unusual for a senior to graduate without having a job lined up. Hundreds of employers
continue to post job opportunities for Bentley College students long after graduation ceremonies. Our
advice is that you encourage your child to get connected with an advisor in our office.

() My child is too busy to write their resume or conduct their own job search, can | do it for
him/her?

It is not unusual for us to receive phone calls from well intentioned parents who are seeking advice on how
to write a cover letter or resume for their child, or are looking for a password to activate eRecruiting, our job
posting system. While we recognize you are only trying to help your child, in the end, your actions will hurt
your child--it is critical that your son or daughter be responsible for their own career development.

() What are the top skills that employers look for in an intern or graduating senior?

Much of that depends on the employer and the position but the most common skills/traits include: strong
communication skills, positive work ethic, relevant work experience, demonstrated team player, leadership
skills, interpersonal skills and flexibility.

() My child is studying abroad, can they still work with your office?
Absolutely. eRecruiting, our on-line job posting service, is accessible 24
hours a day, seven days a week from anywhere in the world. In addition, our
office gladly will conduct office appointments over the phone or on-line
should your child request it. More importantly, we encourage students to
work with our office prior to their departure to ensure that they have crafted
an appropriate career strategy while abroad.

() My child wants to find a job outside of the greater New England area,
can you help with this?

Yes. Whether your child wants to work in Massachusetts, Oregon or even
Germany, we have a number of long distance job search tools and strategies
that we can customize to the specific needs of your child.

1] () My child is not a US citizen but wants to work in the US for an internship or
post graduation, is this possible?

Yes it is possible, but the strategy for how your child will approach his/her job search
will be very different than the child who is a US citizen. It is extremely important that
your child understand their unique visa status and be able to effectively communicate
that status to employers. We strongly encourage your child to work with a career
advisor as early as his/her freshman year and we also recommend that your child
build a strong relationship with members of the International Services Office.

() What if my firm is interested in hiring a Bentley student for an internship or full time job?

This is one of our most popular questions! If you are aware of any opportunities please call our office right
away. We will gladly walk you or anyone from your organization through the quick and easy steps
necessary to post a job or schedule an on campus interviewing date. Remember though, your assistance
is not limited to job postings alone. If you are interested in being a mentor to a Bentley student, hosting a
career development workshop, inviting students to your place of business for an office visit, or anything
else that you think might prove useful, please do not hesitate to call.





